GLOBAL LEADERS

FELLOWSHIP PROGRAM

The IMID’s Global Leaders Fellowship
Program (GLFP) is an immersive global
leadership development program aimed to
influence social impact at the foundational
and systems-level. Our program will provide a
transformational experience for our GLFP
fellows to experience the world through IMID
opportunities, gain new global skills, and
apply skills and knowledge domestically and
internationally.
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The program offers a 1-year immersive
experience in which recruitment of upper
division students at a higher education
institution typically starts at the beginning of
the fall semester or arranged between the
academic institution and IMID.
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SKILLS & TRAINING

Preparing today’s students, as aspiring
Global Leaders Fellows, to navigate the
challenges of tomorrow and lead with
authenticity through a special skillset as
they grow and develop into effective global
leaders.

Today’s changing world requires a special
skillset for aspiring leaders to flourish as
they embark on a journey to grow and
develop into effective global leaders. The
continuous evolving state of the world,
impacted by globalization, informs the need
for globally competent leaders. Leaders of
today and tomorrow must have competency
in cross-cultural awareness and practice:

« Commitment to learning about other
countries’ business, political, academic,
and cultural environments worldwide;

e Learn the perspectives and behaviors of
other countries — culture, trends and
technologies;

o Ability and genuine willingness to
collaborate with other cultures;

» Adaptability to the living and social
standards in other cultures; and

e Embrace diversity with cultural equality
by suspending cultural biases.
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